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School Information 

 

Full Name of School:  

St Godric’s Catholic Primary School 

Full Postal Address:  

Carrhouse Drive 

Framwellgate Moor 

Durham 

DH1 5LZ 

School Telephone 

Number: 

 

0191 3847452 

Email address: durhamstgodrics@durhamlearning.net 

School URN: 148207 

Multi-Academy Trust 

or Company (if 

applicable):  

 

Bishop Wilkinson Catholic Education Trust 

Name of Headteacher:  

Mrs Catherine M Craig 

Name of Chair of 

Governors and/or 

Chair of Directors: 

 

Mr Mark Stephenson 

Website address: www.st-godricsrc.durham.sch.uk 

Diocese:  

Hexham and Newcastle 

Parish in which school 

is located: 

 

The Durham Martyrs 

Local Authority Area:  

Durham 

Age range of pupils on 

roll: 

  

4 – 11years 

Type of School:  

Primary 
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Foundation Trustees:  

Diocese 

Gender:  

Mixed 

Significant pupil 

groups e.g. EAL, BAME 

 

EAL 

SEND 

Percentage of pupils 

eligible for Free 

School Meals 

 

3 pupils – 1.4% 

Percentage of pupils 

with special 

educational needs 

and/or disabilities 

 

16 pupils – 7.4% 

Percentage of pupils 

with an Education, 

Health and Care Plan 

 

2 pupils – 0.9% 

Date of last Catholic 

Schools Inspectorate 

Inspection (or the 

equivalent 

predecessor 

inspection) 

 

 

14/15 November 2018 

Current Catholic 

Schools Inspectorate 

Inspection (or the 

equivalent 

predecessor 

inspection) grade 

 

Outstanding 

Date of last statutory  

inspection 

23/24 November 2021 

Current statutory 

inspection grade 

Good with outstanding features 

RE 
Coordinator/Subject 
Leader 

Mrs Catherine Craig 
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School Chaplain (if 
applicable) 

Mrs Julie Wilmore 

Any person with 
overall responsibility 
for the Catholic life 
and mission of the 
school (if this is 
someone other than 
the head) 

 

Any person with 
overall responsibility 
for the prayer and 
liturgy (if this is 
someone other than 
the head or the 
chaplain) 

 

 

 

Pupil Catchment 

Number of pupils on roll: 214 

Planned Admission Number of Pupils: 210 

Percentage of pupils who are baptised Catholics: 82% 

Percentage of pupils from other Christian denominations: 12% 

Percentage of pupils from other religions: 3.5% 

Percentage of pupils who are non-religious: 2.5% 

Percentage of pupils from black and minority ethnic groups: 12% 

Percentage of pupils with special needs: 5% 

Staffing 

Full-time teachers: 7 

Part-time teachers: 5 

Percentage of Catholic teachers: 82% 

Percentage of teachers with CCRS (or recognised equivalent): 55% 

Percentage of teachers with other professional qualifications in Catholic 
education: 

0 

RE Department Staffing (For Secondary schools) 

Number of full-time RE teachers:  NA 

Number of part-time RE teachers:  NA 
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Amount of learning time given to Religious Education 

Foundation stage 10% 

Year 1 10% 

Year 2 10% 

Year 3 10% 

Year 4 10% 

Year 5 10% 

Year 6 10% 
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Areas for improvement from last inspection 
 

Area for 

improvement 

Actions taken Impact of actions 

To develop assessment 

in Religious Education 

by adopting the use of 

the ‘Age-Related 

Standards in Religious 

Education’ in line with 

Diocesan guidelines 

Age related standards being 

used by all members of staff 

to assess pupils’ work. 

Moderated at diocesan level 

to check for accuracy. 

Staff have a thorough 

understanding of age related 

standards and use these with 

good effect to assess their 

pupils’ work and plan work to 

match their pupils’ needs. 

Able to moderate assessments 

with diocese and parish schools 

to validate teacher assessment. 

 

Summary Evaluation 
 

What is going well? 
 
Creative teaching and learning within RE 
Role of the School Chaplain 
Collective worship provision (including during lockdown or periods of self-isolation). 
Links to parish, despite the temporary closure of St Bede’s Chapel 
Enthusiasm of the children 
Accuracy of assessment 
Preparation of children for sacraments 
CPD attendance 
Teaching of other faiths during COVID 
 

What could be improved? 
 
Ongoing CPD required for all staff 
Opportunities for staff to moderate work in light of COVID 
Opportunities for children to attend Mass to support their spiritual development and their 
understanding of the Mass. 
Whole school understanding and awareness of the mission statement 
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Catholic life and mission 

Pupil outcomes: the extent to which pupils contribute 
to and benefit from the Catholic life and mission of the 
school 

1 

  

CLM1.1. How well pupils understand, value and contribute to the school’s Catholic life and 

mission. 

 CLM1.2. How well pupils understand that they are valued and loved as unique persons, 

made in the image and likeness of God.  

 CLM1.3. How well pupils flourish as they seek opportunities to grow in virtue.  

 CLM1.4. How well pupils respond to Catholic Social Teaching.  

 CLM1.5. The extent to which pupils show respect for themselves and others. 

 CLM1.6. How well pupils respond to the school’s Chaplaincy provision 

  



Catholic Self-Evaluation Document November 2021 

8 | P a g e  

What is going well? 
 
 CLM1.1. How well pupils understand, value and contribute to the school’s Catholic life and 

mission. 

St Godric’s Catholic Primary School is a vibrant and caring community where pupils 
demonstrate high standards of behaviour and feel ‘loved, valued and respected’ by each 
other and staff. They are well supported in this by our staffing team who are highly 
committed to the Catholic life of the school, and all believe they have a role in supporting 
the children to develop their own Catholic life through their relationships with the children 
and the teaching and learning that takes place on a daily basis 
The children are often asked about what they might like to do to contribute to the daily 
life of the school eg The RE Ambassadors have recently led a prayer competition to 
compose a school prayer. In addition, the History and Art Ambassadors led a Black History 
Month competition where the children were asked to nominate their most inspirational 
black historical figure. The children had to say why they were inspirational and draw the 
person.  
Before Christmas, the Eco Ambassadors led a competition to design a decoration using 
recycled materials, this was very well supported. 
Frequent opportunities to refresh the pupils’ understanding of their mission statement 
ensures that all children fully understand what it means and how they commit to it. This 
was most recently undertaken on the Mission Day in January 2022. 
  

 CLM1.2. How well pupils understand that they are valued and loved as unique persons, 

made in the image and likeness of God.  

Every Monday morning the whole school comes together for Collective Worship. This is an 

excellent opportunity for the children to listen the Gospel of the previous Sunday. There is 

always a key message within this which is fundamentally that they are all loved as 

individuals. This message is reinforced through a weekly quote from Pope Francis which 

reinforces the Gospel message and is inspirational to the children. 

This is further reinforced through the RE teaching that takes place within each class and 

also through daily class collective worships. It has been great to see that the children also 

deliver this key message in their own planned liturgical prayer. 

The teaching of RSE through the TenTen scheme is developed and focused on the key 

theme of the children being created in God’s image to be loved by God and to love others. 

CLM1.3. How well pupils flourish as they seek opportunities to grow in virtue.  

 Older pupils take their responsibilities as buddies for the younger children seriously.  

 OfSTED Nov 2021 

Pupils in Year 6 are all given ambassador roles and they use these to be excellent role 
models for the rest of the school. There are two pupils who are RE Ambassadors and they 
support Mrs Wilmore with her chaplaincy activities such as the Advent Christmas Tree, 
organising readers and feeding back to staff on behalf of the children. 
Children are celebrated every Friday with a specific focus upon friendship where peers in 
each Key Stage 2 class nominate a child for the Fantastic Friend Award as a result of an 
act of kindness that they have observed. 
The Year 6 pupils are also excellent ‘buddies’ for pupils in Reception Class. This is a great 
way of enabling our youngest pupils to quickly feel settled within their first year of school. 
The children are very supportive of one another and appreciate that they need to consider 
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all pupils’ needs. They are quick to identify when an area needs to be developed and how 
to do this. For example, ensuring that everyone has something to play with at play time. 
If another child is sad on the playground, they are quick to find a way to include them in 
their play. 
There was a fantastic response to the school prayer competition launched by the RE 
Ambassadors in January 2022. The winning school prayer will be used at key points 
throughout the year. 
 
 CLM1.4. How well pupils respond to Catholic Social Teaching.  

All pupils are aware of the needs of others and have a good understanding of why they 
want to help those less fortunate than themselves. Participating in a number of social 
justice projects such as providing The SVP Vinnies Café and the Justice and Peace Project 
with tins of food during lockdown to support families who were experiencing hardship. 
Termly assemblies delivered by Mrs Patricia Whitfield enable the children to fully 
appreciate how CAFOD support communities in other parts of the world. Furthermore, the 
children are told about the work of the Vinnies Café and the Justice and Peace Project. 
This ensures that the children fully appreciate who they are supporting and how. 

The Year 4 Mini Vinnies ensure that they ‘keep in touch’ with our parish community who 
are no longer able to use St Bede’s Chapel due to COVID restrictions by sending them 
cards and prayer cards at Christmas, Easter, Valentine’s Day and at the end of the 
summer term. 

 CLM1.5. The extent to which pupils show respect for themselves and others. 

Pupils show understanding and support for other pupils who may struggle to manage 
their own emotions. As a result, behaviour and attitudes are exceptional.   

OfSTED Nov 2021 
 

The children are very aware of their own needs and the needs of others. They know that 
they must always ask for help from members of staff if they need to and they are all 
willing to support one another. 
Staff in KS2 use Zones of Regulation well to enable children to understand and recognise 
their emotions and develop ways of addressing these when needed. The children 
demonstrate a great deal of emotional intelligence. 
This is evident in the ‘learning partners’ that are used within each class. When working 
together, they understand that they must not provide answers to other children but 
support each other with their learning. 
 Many visitors complement our children’s behaviour in learning; classes are calm and 

purposeful and around school children treat each other with great respect. 

Since September, our school has had the support from the Piece of Mind Team. They 

have conducted a series of workshops in years 1-5. These workshops are to enable 

children to be aware of their emotions and how to deal with them. The Piece of Mind 

team also delivered peer mentoring training to pupils in Year 5. We are delighted that we 

now have a year group who are able to recognize and support pupils who are in need. 

Pupils’ self-confidence and resilience are extremely well developed.   
OfSTED Nov 2021 

 CLM1.6. How well pupils respond to the school’s Chaplaincy provision 

The school chaplain, Mrs Julie Wilmore, is a superb role model for the children. She 
provides a number of spiritual opportunities for the children including key stage collective 
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worships, mindful colouring, sharing the rosary, Masses celebrated at key times during the 
school year, welcome liturgies, Advent and Lent journeys and support for the Mini Vinnies 
in maintaining contact with older members of the parish. 

Pupils are supported in their own planning of prayer and worship. They have many role 
models who provide them with different prayerful experiences and opportunities with 
further support being provided by Miss Katie Flood, our parish youth worker. The children 
enjoy creating their own worships which often reflect those that they have participated in, 
having been led by a member of staff. 

They also take part in whole school guided meditation and reflections every week during 
the Friday afternoon celebration assembly. This enables children to leave school calm and 
reflective to start the weekend with their family. It is also an opportunity for children to 
participate in another style of prayer.  

What could be improved? 
 
Continue to develop the children’s opportunities to lead collective worship. Ensuring that 
pupils of all ages are shown how to do this with quality resources. 
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CLM2.1. How well does the school’s Catholic life and mission embody the educational 

mission of the Church or of the schools’ particular charism. 

CLM2.2. To what extent do the staff embrace the Catholic life and mission of the school. 

CLM2.3. How strong the school community is in supporting every one of its members. 

CLM2.4. To what extent does the school provide for those from other faith and belief 

traditions. 

CLM2.5. To what extent do the staff bear witness to the Catholic life and mission of the 

school.  

CLM2.6. What is the quality of the pastoral care provided for pupils.  

CLM2.7. How well does the school environment witness to its identity, mission and charism. 

CLM2.8. How central is chaplaincy to the life and mission of the school and what is the 

quality of the provision for spiritual and moral development of pupils and staff. 

CLM2.9. How well planned the RSHE/RSE curriculum is and to what extent is it rooted in the 

teaching of the Church.  

What is going well? 
 
CLM2.1. How well does the school’s Catholic life and mission embody the educational 

mission of the Church or of the schools’ particular charism. 

Pupils, staff, governors & parents, know and understand our mission statement, ‘We love, 
respect and value each other’. They all see it as central to the life of the school and that it 
is fundamental to daily life. This is constantly revisited and used on a daily basis to 
reinforce high standards of behaviour throughout the school. As a result, pupil behaviour 
is outstanding. This is further enhanced through the use of liturgical prayer where children 
are regularly given their mission which is based upon the Gospel.  
 
CLM2.2. To what extent do the staff embrace the Catholic life and mission of the school. 

All members of staff are proud to be part of this school  

OfSTED Nov 21 

All staff embrace the mission statement and enthusiastically participate in and contribute 

to all school activities which reflect the life and mission of the school. For example, all 

staff attend the celebration of the Sacrament of the Eucharist and participate fully within 

staff liturgies. Success is celebrated amongst staff through shared lunches and support 

Catholic life and mission 

Provision: the quality of provision for the Catholic life and 
mission of the school 

1 
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one another during times of challenge, such as bereavement. As a result, staff are proud 

to be part of this school.  

CLM2.3. How strong the school community is in supporting every one of its members. 

Relationships between staff and pupils are extremely positive.  
OfSTED Nov 2021 

 

The quality of pupil relationships with each other and with staff is outstanding. There is a 

strong culture of welcome. Through RE lessons and regular collective worship, the 

children are reminded that each one of us has Christ’s presence within. Therefore, the 

children consider this in their daily interactions with one another.  

Our school goes the extra mile to ensure all members without exception are supported. 

This was evident during the COVID lockdown when staff made welfare phone calls to all 

families but specifically focused upon those children who they were not seeing on a 

regular basis. In addition to this, staff visited houses of children who were most 

vulnerable to ensure that they were safe and cared for. Members of staff and a governor 

also provided bags of shopping, funded through the parish support fund. Additional food 

parcels from the Local Authority were also directed by school to families in need.  

The Friend’s of St. Godric’s have recently set up a pre-loved uniform exchange. In 

addition to helping the environment, it allows uniform to be donated to families in need.  

CLM2.4. To what extent does the school provide for those from other faith and belief 

traditions. 

Pupils understand well that there is a range of faiths and cultures that are different from 

their own.  

OfSTED Nov 2021 

82% of children in school are baptised Catholic, with 12% Christian and the remaining 6% 

are other religion or no religion. We strive to encourage all children to teach others about 

their faith and culture. In recent years, children who are Muslim have shared their faith 

through pupil-led assemblies and class discussions.  

Through the school’s embedded culture of welcome, other faiths, cultures and belief 

traditions are celebrated and respected in school and children’s understanding of this is 

developed through the teaching of other faiths within the RE curriculum.  

There is a definite desire not only to teach Christian values but to ensure that there is an 

understanding of other faiths which will in itself help the children to develop in Christ. 

Staff questionnaire January 2022 

CLM2.5. To what extent do the staff bear witness to the Catholic life and mission of the 

school.  

Staff are highly committed to the Catholic life of the school, and all believe they have a 
role in developing it. Many are practising Catholics and are a true witness to their personal 
faith. They have a clear understanding of their own vocation and a belief that they have 
been called to serve. The staff are a team and generously support one another to be the 
best that they can be.   
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Our commitment to our faith enables us to help the children in their journey of faith. 

Staff questionnaire 

CLM2.6. What is the quality of the pastoral care provided for pupils?  

Provision for pupils’ personal development is exemplary.  

OfSTED Nov 2021 

Pupils and their families are well supported through nurture provision, highly trained staff 
and close liaison with outside-agencies. Children with Special Educational Needs are 
provided with a high-level of personalised support to ensure they can take part in all areas 
of school life.  
 
High-quality adult support enables these pupils to take part fully in lessons.  

OfSTED Nov 21.  
 

CLM2.7. How well does the school environment witness to its identity, mission and 

charism? 

Displays around the school and in the classrooms are of a high standard and reinforce the 
Catholic identity of our school, as well as providing pupils with resources to support their 
learning. They are continually updated and replenished by the school chaplain, who 
ensure that they relate to the church’s year and diocesan themes such as the Year of the 
Eucharist and the Year of St Joseph. Each classroom has a focal point which reflects the 
liturgical calendar and is intrinsic to class collective worship.  
 
The prayer garden is a fantastic resource and enables key stage, class and small group 
worship in addition to providing a quiet space for children who find the busyness of the 
yard overpowering. Furthermore, it has been a special venue for school Masses, 
specifically Y6 Leavers’ Mass, Y4 Going Forth Mass and parish Masses. This sacred space 
enabled Mass to be celebrated safely during COVID.  
 

CLM2.8. How central is chaplaincy to the life and mission of the school and what is the 

quality of the provision for spiritual and moral development of pupils and staff. 

All pupils in Year 4 are invited to be enrolled as a Mini Vinnie and it is usual that all 
children choose to do this. They discuss with the local SVP which projects need to be 
supported. This has led to the ongoing support for the Vinnies Café in Newcastle and the 
Justice and Peace asylum seekers project every harvest. 
 
Pupils in Year 4 and Year 5 were able to receive the Sacrament of Reconciliation and the 
Sacrament of the Eucharist during June 2021. They were well supported with this by Miss 
Katie Flood, Mrs Julie Wilmore and Mrs Rachel McNally (the Y4 class teacher and 
catechist). Members of the parish supported as marshals, florists and through prayer. 
 
Fr Colm Hayden, the parish priest, is a regular visitor to the school and pupils see him as 
a positive role model and someone they can relate to. We were delighted that Father 
joined us during lockdown via Teams to share prayer and liturgy with all pupils a number 
of times but particularly during Easter and Christmas 2020. This enabled a number of 
children learning from home to have a parish connection. 
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All staff meetings and new terms begin with staff liturgies or prayers which are led and 

composed by our school chaplain. These experiences enable staff to bond together 

spiritually. 

CLM2.9. How well planned the RSHE/RSE curriculum is and to what extent is it rooted in 

the teaching of the Church.  

Leaders, with the support of the diocese, have ensured that the policy for relationships 
education sensitively develops pupils’ understanding of different family structures.  

OfSTED Nov 2021 
The school has been teaching Relationships and Sex Education using ‘Life to the Full’ 
since 2020.  
Parents have been invited to review the content and resources prior to the programme 
being delivered in June 2020, monitoring by the subject leader and link governor show 
that this is working really well in school.  
91% said that they either agreed or strongly agreed ‘understand what my child will be 
taught and when’. 
94% of all parents either agreed or strongly agreed that they ‘trust the school’s 
judgement in delivering this programme’. 
 
Verbal and written feedback from the children also has been very positive. 
As a result, pupils are able to confidently articulate what they have learned in these 
lessons. This was evident in their interviews with OfSTED inspectors.  

What could be improved? 
 
Day of celebration of the school mission statement, planned for 28th January 2022. 
Fundraising for CAFOD during Lent 2022 by the Mini Vinnies. 

 

 
CLM3.1. How committed are leaders and governors to the Catholic life and mission of the 
school.  

CLM3.2. What is the extent of the engagement of leaders and governors with the diocese 
and the local Church. 

CLM3.3. How committed are leaders and governors to Catholic Social Teaching.  

CLM3.4. To what extent do school leaders and governors acknowledge parents as the first 
educators of their children and support them in that vocation.  

CLM3.5. To what extent do leaders and governors demonstrate respect for the rights and 
dignity of employees.  

CLM3.6. To what extent does the whole school curriculum reflects a Catholic worldview.  

CLM3.7. How committed are governors to the Catholic life and mission of the school and 
how effective are they as guardians of the Catholic life and mission of the school.  

Catholic life and mission 

Leadership: how well leaders and governors promote, 
monitor and evaluate the provision for the Catholic life 
and mission of the school 

1 
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CLM3.8. What is the quality and effectiveness of the self-evaluation processes of the school. 

CLM3.9. To what extent is the pupil voice included in self-evaluation processes. 

CLM3.10. What is the frequency and quality of professional development opportunities 
devoted to the Catholic life and mission of the school. 

CLM3.11. How effective is the induction of new staff into the Catholic life and mission of the 
school. 

 

What is going well? 
 

CLM3.1. How committed are leaders and governors to the Catholic life and mission of the 
school.  

St Godric’s is a very warm, welcoming and vibrant school where everyone shares the 
headteacher’s clear vision. The mission and ethos of Catholic education is at the heart of this 
faith community’. 

Section 48 report November 2018 
 

CLM3.2. What is the extent of the engagement of leaders and governors with the diocese 
and the local Church. 

At least two members of the governing body participate within the Diocesan Governor 
Briefings every term. All of the governors are also actively practising Catholics within the 
parish. They are all committed to ensuring that the school provides the best Catholic 
environment for the staff and children to flourish within. On behalf of the governors, Mr 
Thompson has had responsibility for collating the pupils’ feedback from their questionnaires. 
They will ensure that the school acts upon this feedback and the feedback received from 
staff and parents too.  
 

CLM3.3. How committed are leaders and governors to Catholic Social Teaching.  

All leaders are keen to ensure that the school has consideration for the needs of others. The 
children receives termly assemblies from CAFOD and the children raise money for the charity 
each Lent. The children also support Fair Trade fortnight and campaign for the use of Fair 
Trade products in the school kitchen. Furthermore, the children have supported SVP 
foodbanks, the Justice and Peace asylum seeker project providing much needed food items. 
The school has also supported Operation Christmas Child on a yearly basis. The governors 
are updated about this support through the HT report each term. 

CLM3.4. To what extent do school leaders and governors acknowledge parents as the first 
educators of their children and support them in that vocation.  

The relationship between school and parents is generally of a high standard. However, this 
has been more of a challenge throughout COVID when we have been unable to invite 
parents into school to participate in school events. 

However, school still has consulted with parents through an RSE consultation and a recent 
religious education questionnaire. 

School clearly follows what it teaches. In its principles and mission, it’s obvious that this is at 
the heart of everything the school stands for. 

Parents’ questionnaire 2022 
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Furthermore, all teachers put their long term and medium term planning onto the website so 
that parents are aware what their child is learning; each class teacher has an email address 
that parents can use to contact them with any concerns or questions. Our Twitter feed 
ensures that parents can see what their children are doing in school on a regular basis and 
has 610 followers.  

During COVID lockdown, our school remained open for children of critical workers and 
vulnerable children. For those not coming into school, each class teacher provided parents 
with a weekly list of activities which included daily Teams lessons to ensure that each child 
continued to learn and enabled parents to support their children with this. 

Pupils in our Year 4 preparing for their Sacrament of the Eucharist, joined Father Colm 
Hayden with their families for a special explanatory Mass in February and parents received 
an explanation of the Sacrament of Reconciliation and the Sacrament of the Eucharist to 
enable them to fully support their children on their sacramental journey. 

CLM3.5. To what extent do leaders and governors demonstrate respect for the rights and 
dignity of employees.  

Leaders and governors have excellent relationships with the school staff. It is hoped that 
through these strong relationships, staff feel that the senior leadership are approachable 
and willing to support all employees in any situation that may occur in their lives. The 
leadership team strive to ensure that staff have a work life balance. 

CLM3.6. To what extent does the whole school curriculum reflect a Catholic worldview.  

The curriculum has been carefully planned by class teachers and subject leaders to ensure 
that a realistic and current view of the world is portrayed to all of the pupils. This is still 
being developed and staff are working through the school improvement plan to ensure that 
there is a clear progression of skills and knowledge throughout all subjects. 

The science curriculum, the focus upon COP 26 and the references made in teaching and 
liturgical prayer to Laudate Si enable the children to fully appreciate their role in protecting 
the planet. 

CLM3.7. How committed are governors to the Catholic life and mission of the school and 
how effective are they as guardians of the Catholic life and mission of the school.  

The governors are passionate about the school and give a great deal of their time to support 
the school. They monitor the development of the school improvement plan and are keen to 
ensure that the school continues to make progress. In addition, they are keen to attend all 
school events where possible in the light of the current restrictions. Governors have been 
involved in the development of the Peace Garden, supporting staff on educational visits 
(including the synagogue, Islamic prayer rooms, Durham Cathedral), four members of the 
governing body were catechists (prior to COVID) and appointing high quality staff who will 
adhere to the mission statement of the school. Furthermore, all governing body meetings 
and subcommittee meetings are well attended. 

The link governor for RE is a recently retired secondary RE teacher. Her subject knowledge 
is invaluable and she uses this to benefit all. 

CLM3.8. What is the quality and effectiveness of the self-evaluation processes of the school? 

The whole staff and governing body participate in the self-evaluation of the school. 
Furthermore, there is always a high response from parents to questionnaires. This ensures 
that all stakeholders viewpoints are listened to and taken into consideration. 

CLM3.9. To what extent is the pupil voice included in self-evaluation processes. 

The children participate through their verbal response in lessons and through the RE 
ambassadors. They are also asked to respond to questionnaires on a regular basis. 
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CLM3.10. What is the frequency and quality of professional development opportunities 
devoted to the Catholic life and mission of the school? 

Staff are encouraged to identify any areas where they need professional development 
through the performance management cycle. 

The Headteacher and Deputy Headteacher attend the Diocesan HT and DHT conference 
each year. As a result of this high quality CPD from the same speakers has been arranged 
for January 2023 with other Diocesan schools to enable all staff to benefit from inspirational 
CPD also. 

Any areas needing development are also identified through the monitoring process and 
these are addressed to ensure that the staff have a high level of subject knowledge which 
will be of great benefit to our children. 

CLM3.11. How effective is the induction of new staff into the Catholic life and mission of the 
school. 

All new staff undergo a thorough induction within the first day of their new role. As part of 
this they are provided with a number of policies to read, given a guided tour of the school 
and are talked through the life of the school. This is completed by the Headteacher. During 
the interview potential teachers and support staff are asked about their 
understanding/commitment to Catholic education. This is useful in enabling the senior 
leadership to provide the necessary support for those who need it. 

 

What could be improved? 
 
In the light of the Headteacher secondment to the Diocese, the Trust are to support the 

Deputy Headteacher and other senior leaders in their roles within the leadership of the 

Catholic life of the school. 

Further work is being completed on the curriculum to ensure that skills and knowledge are 

built upon 
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Religious education 

Pupil outcomes: how well pupils achieve and enjoy 
their learning in religious education. 

1 

RE1.1. How well pupils develop the knowledge, understanding and skills as measured 

against the learning required by The Religious Education Curriculum Directory. 

RE1.2. How well pupils make progress relative to their starting points and capabilities. 

RE1.3. The extent to which there is any significant variation between groups of pupils and if 

there is any underachievement generally or among particular groups who could be doing 

better. 

RE1.4. The extent to which pupils are developing as religiously literate and engaged young 

people who have the knowledge, understanding and skills – appropriate to their age and 

capacity – to reflect spiritually, and think ethically and theologically, and who are aware of 

the demands of religious commitment in everyday life. 

RE1.5. The extent to which pupils are developing as curious investigators and competent 

communicators who are able to use increasingly complex and subject-specific vocabulary as 

they develop to frame questions and speak about what they have learned in religious 

education. 

RE1.6. The extent to which pupils are developing as independent learners who are able to 

integrate what they have learned into their lives and express it in original and creative ways. 

RE1.7. The quality and variety of pupils’ work. 

RE1.8. The extent to which pupils are engaged in lessons and how committed they are to 

improving their own knowledge, understanding and skills. 

RE1.9. How well pupils enjoy their learning as shown by their interest, enthusiasm, and 

behaviour. 

RE1.10. How skilled pupils are in assessing their own learning and taking the next steps in 

learning. 

RE1.11. How good pupil attainment in religious education is when compared against 

relevant diocesan or national benchmarks. 

 

What is going well? 
 
RE1.1. How well pupils develop the knowledge, understanding and skills as measured against 
the learning required by The Religious Education Curriculum Directory. 

Pupils have an excellent knowledge of bible stories and enjoy using the Bible and other 
relevant books, such as Church’s Story and God’s Story their lessons to support their 
learning. All pupils make links between stories and can apply their learning to how we should 
live our lives today.  
 
Teachers use Come and See to plan and deliver creative and engaging lessons. This scheme 
of work is written in line with The Religious Education Curriculum Directory.  
 
This has been evident in lesson observations and book scrutinies undertaken by the RE 
subject leader/Headteacher.  
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RE1.2. How well pupils make progress relative to their starting points and capabilities. 

A baseline assessment is completed as pupils enter the school in Reception Class. This 
enables the school to review provision in line with the growing needs of the pupils, as many 
enter school with very limited knowledge of religious artefacts or prayers and is reviewed 
again at the end of the school year to measure progress & impact. See Reception Class books 
Progress in early years is good and by the end of their Reception year the majority of pupils 
are in line with diocesan expectations. This progress continues through both key stages and 
attainment by the end of key stage 2 shows an upward trend with some pupils exceeding 
diocesan expectations. See data analysis supplied. 
 
Baseline assessment has been shared with the link governor in January 2022 and will be 
reviewed in July 2022 to measure outcomes & impact.  
 

RE1.3. The extent to which there is any significant variation between groups of pupils and if 
there is any underachievement generally or among particular groups who could be doing 
better. 

Our data analysis illustrates that pupils of all faiths make good progress from their starting 
points.  

 

RE1.4. The extent to which pupils are developing as religiously literate and engaged young 
people who have the knowledge, understanding and skills – appropriate to their age and 
capacity – to reflect spiritually, and think ethically and theologically, and who are aware of 
the demands of religious commitment in everyday life. 

Children can use their knowledge, understanding and skills to reflect on the demands of 
religious commitment in everyday life. The half termly involvement of Katie Flood, the parish 
youth worker, has enhanced the teaching in Year 3, 4, 5 and 6 and developed the children’s 
ability to reflect spiritually, ethically and theologically through a wide variety of prayer styles 
and experiences. For example, Key Stage 2 participated in SiLENT, an initiative by the charity 
Million Minutes which raises awareness by staying silent for those who don’t have a voice.  
Katie is also able to provide additional stimuli though her personal contacts. For example, the 
Year 6 children enjoyed listening to Father Jonathon Bowes talking to them about his 
ordination via Teams.  
 
Children in Year 6 are also given the opportunity to attend a spiritual residential retreat at the 
Emmaus Youth Village which gives them opportunities to meet other children from their 
parish and take part in engaging workshops which allow them to reflect on how they witness 
religious commitment in everyday life. Children return with increased enthusiasm and a more 
deeply developed knowledge, understanding and skills.  
 

RE1.5. The extent to which pupils are developing as curious investigators and competent 
communicators who are able to use increasingly complex and subject-specific vocabulary as 
they develop to frame questions and speak about what they have learned in religious 
education. 

Children are articulate and can speak fluently and confidently about what they have learned 
in their RE lessons, using a wide religious vocabulary accurately and appropriately. They feel 
confident asking questions to deepen their understanding and further their learning, sharing 
their ideas and experiences with their peers.  
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Key concepts, ‘Big Questions’ and subject specific vocabulary are displayed in every 
classroom and are used by the children to support their learning and develop their religious 
communication skills. This is evident from children’s questioning observed during lesson 
observations.  

Children respond really well to questioning during the respond section of whole school, Key 
Stage and class liturgical prayer. This has been evident during observations in class and as a 
whole school.  

RE1.6. The extent to which pupils are developing as independent learners who are able to 
integrate what they have learned into their lives and express it in original and creative ways. 

Children are independent learners and teachers provide a range of opportunities during RE 
lessons for them to present their work in creative and imaginative ways. This means that 
children are engaged with their work and concentrate exceptionally well.  

Approximately 85% of pupils agreed or strongly agreed with the statement ‘my teacher 
encourages me to work independently in my RE lessons’ in their pupil questionnaires. 

RE1.7. The quality and variety of pupils’ work. 

Children produce work of a consistently high standard with excellent presentation skills. 
Teachers encourage children to develop their individuality and creativity to produce work of a 
high-quality. The tasks that the children are asked to undertake, combined with the 
resources provided, enable all children to work at their absolute potential.  

Children’s work is celebrated through high quality displays which inspire all learners.  

A further creative approach is brought to the children’s work when Katie Flood works 
alongside members of staff. Katie has additional resources through her youth ministry role for 
the parish which she brings to the teaching and learning in which she participates. 

 

RE1.8. The extent to which pupils are engaged in lessons and how committed they are to 
improving their own knowledge, understanding and skills. 

Pupils display first-class learning behaviours. They are engaged in their lessons and 
contribute confidently to learning discussions 

OfSTED Nov 2021 

Pupils enjoy their Religious Education lessons and can relate previous learning to new and 
more challenging tasks. Observations and interviews show pupils are keen to learn, can work 
collaboratively or independently and enjoy discussing the key messages of the Gospels. 

Behaviour in lessons is outstanding and shows that pupils are highly motivated and 
enthusiastic about their learning. They want to learn and like to be challenged to do better. 

 

RE1.9. How well pupils enjoy their learning as shown by their interest, enthusiasm, and 
behaviour. 

Lesson observations undertaken each year by the RE Subject Leader/Headteacher 
demonstrate that the children participate fully in all lessons and are engaged and enjoy their 
learning. Pupil behaviour is outstanding and this enables all children to learn from 
outstanding teaching and make good progress. 

RE1.10. How skilled pupils are in assessing their own learning and taking the next steps in 
learning. 

At the end of each lesson, the children are encouraged to self-assess against their Success 
Criteria using white slips at the top of their page. 
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Each teacher notes their self-assessments and addresses any areas that the children do not 
feel confident in. Furthermore, pupil teacher relationships are strong and the children know 
that they must ask for help if needed. 

RE1.11. How good pupil attainment in religious education is when compared against relevant 
diocesan or national benchmarks. 

This is difficult to measure at the current time. Due to COVID there has not been a Diocesan 
Annual Diocesan Data Return. The last one that was submitted was Autumn 2019 when it 
was considered that we were in line with other schools in the diocese. 

Lessons about equality and diversity are a key aspect of the curriculum and children respond 
positively to their learning about other faiths, religions and cultures. Year 3 enjoyed visiting 
the orthodox synagogue in Newcastle in November 2021. The visit to this place of worship 
enabled them to appreciate the Jewish faith, religion and traditions. 
Furthermore, pupils in Year 4, Year 5 and Year 6 are to be transported to St Godric’s Church 
for Ash Wednesday Mass. This is to enable the children to experience Mass being celebrated 
within a church rather than a school hall. Pupils in KS1 will receive their ashes in school to 
enable them to appreciate the start of Lent. We are aware that many of our children have 
not participated in this as a result of restrictions in place since lockdown and due to the 
limited number of our children attending Mass with their families each weekend. 
 

What could be improved? 
 
To continue to promote enthusiasm for religious education lessons through a more creative 
approach. 
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RE2.1. The depth of teacher subject and pedagogical expertise and how well teachers 

ensure this expertise is constantly sustained and nurtured. 

RE2.2 The extent to which teachers’ expertise and commitment to religious education 

inspires pupils and builds their knowledge, understanding and skills. 

RE2.3. The extent to which lesson planning is linked to a current assessment of pupils’ prior 

learning and is differentiated, so that it consolidates, builds and extends learning for all 

pupils. 

RE2.4. How effectively questioning is used in lessons to identify prior learning, to deepen 

understanding and to assess new learning and how well teachers respond to the gaps in 

knowledge, understanding and skills revealed by incisive questioning. 

RE2.5. How effectively feedback ensures that pupils know how well they are doing and what 

they need to do to improve, including how well teachers use appropriate praise for effort to 

motivate pupils in their learning. 

RE2.6. How well teachers understand the contributions religious education makes to moral 

and spiritual development and the amount and quality of time set aside to allow for personal 

and spiritual reflection in the classroom. 

RE2.7. How good teachers are at creating, selecting, adapting and utilising resources to 

produce high quality learning experiences for all pupils, including how well they make use of 

the support provided by other adults. 

 

What is going well? 

RE2.1. The depth of teacher subject and pedagogical expertise and how well teachers 
ensure this expertise is constantly sustained and nurtured. 

The staff are provided with ongoing CPD. The chaplain and subject leader attend termly 
Diocesan training and this is then shared with all teachers. Those members of staff new to 
Catholic education or new to the Diocese have been enrolled on training courses which 
will support them in their new role. 

Seven members of staff have undertaken the Catholic Certificate in Religious Studies and 
one is currently in the process of working towards it. This has ensured that the staff have 
a strong subject knowledge. 

Furthermore, staff are quick to support one another with any questions that they may 
have. 

 

Religious education 

Provision: the quality of teaching, learning and 
assessment in religious education 

1 
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RE2.2 The extent to which teachers’ expertise and commitment to religious education 
inspires pupils and builds their knowledge, understanding and skills. 

Teachers have excellent subject knowledge and are enthusiastic about how they can 
motivate pupils in their lessons. They are keen to support one another with new and 
innovative ideas. This is supported by Katie Flood, the parish youth worker, who signposts 
teachers to other professionals who may be able to join lessons via Teams.  
As a result, the children are fully engaged with their lessons and are active participants. 
 

RE2.3. The extent to which lesson planning is linked to a current assessment of pupils’ 
prior learning and is differentiated, so that it consolidates, builds and extends learning for 
all pupils. 

A baseline assessment is completed as pupils enter the school in YR. This enables the 
school to review provision in line with the growing needs of the pupils, as many enter 
school with very limited knowledge of religious artefacts or prayers, or the Gospel. Whilst 
82% of our children have been baptised Catholic, very few of our children attend Mass 
every weekend. Teaching staff take this into consideration when planning activities for the 
children to complete. 
 
Therefore, teachers plan using the Diocesan schemes of work but also supplement this to 
meet the needs of pupils. This results in a stimulating and engaging Catholic curriculum. 
The teachers are fully aware of the needs and abilities of their pupils. All pupils receive 
the same task but are provided with additional resources/support to enable them to 
achieve the learning outcome. Staff have high expectations of their pupils. 
 

RE2.4. How effectively questioning is used in lessons to identify prior learning, to deepen 
understanding and to assess new learning and how well teachers respond to the gaps in 
knowledge, understanding and skills revealed by incisive questioning. 

Lesson observations that have been carried out by the subject leader/Headteacher shows 
that the children are all questioned well by their teachers. This is especially effective when 
the teacher uses lolly sticks or the ‘no hands up’ approach to selecting children to answer 
questions. This works well to keep children focused and engaged, however, it also 
enables the teacher to assess the pupils and ensure that there are no misconceptions. 

RE2.5. How effectively feedback ensures that pupils know how well they are doing and 
what they need to do to improve, including how well teachers use appropriate praise for 
effort to motivate pupils in their learning. 

Feedback in our Religious Education books is in line with other core subjects and through 
effective feedback, pupils know how to improve their work. Teachers strive to ensure that 
this is fully completed and that the children have a full understanding. Teachers also 
ensure through verbal feedback and written feedback that children know when they have 
done well in an activity. 
 
RE2.6. How well teachers understand the contributions religious education makes to 
moral and spiritual development and the amount and quality of time set aside to allow for 
personal and spiritual reflection in the classroom. 

10% of each teacher’s timetable is devoted to the teaching of religious education. This is 
supplemented through the delivery of PSHE lessons and also through opportunities for 
liturgical prayer which may be whole school, class, pupil led or key stage. All staff believe 
that the Gospel that is shared and explained to the children on a daily basis provides the 
children with strong moral values. 
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RE2.7. How good teachers are at creating, selecting, adapting and utilising resources to 
produce high quality learning experiences for all pupils, including how well they make use 
of the support provided by other adults. 
 
The school staff are extremely creative in their approach to the teaching of religious 
education. They are willing to take risks with the activities that they provide. The school is 
well resourced to meet the needs of all of the pupils. This results in an engaging religious 
education curriculum. Furthermore, support staff are deployed to ensure that all pupils are 
able to access all teaching fully to enable them to make progress in line with their peers. 
Behaviour in RE lessons is excellent as a result of pupil engagement. 

What could be improved? 

Parents have been unable to come into school for the last 2 years as a result of COVID. 

Aim to arrange face to face meeting with parents to discuss progress within Religious 

Education before the end of the Spring Term. 
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RE3.1. How faithful the planned curriculum is to the learning required by The Religious 
Education Curriculum Directory, and the extent to which resources enhance this learning.  

RE3.2. Whether religious education has parity with other core curriculum subjects in terms 
of resourcing, timetabling, staffing and accommodation. 

RE3.3. The frequency and quality of professional development in subject and pedagogical 
expertise provided for teachers of religious education. 

RE3.4. How effective the subject leader is in securing high quality teaching and learning in 
all religious education lessons. 

RE3.5. How well the sequencing of learning in the planned curriculum secures progress, and 
how coherent it is within and between different age phases. 

RE3.6. The extent to which the planned curriculum ensures that all pupils are able to make 
progress in their learning. 

RE3.7. The extent to which the subject leader ensures that the learning in the classroom is 
enriched by the extra-curricular opportunities provided for pupils. 

RE3.8. The quality of the self-evaluation undertaken by leaders and governors and its 
impact on improvements to teaching and learning in Religious Education. 

 

What is going well? 
 
RE3.1. How faithful the planned curriculum is to the learning required by The Religious 
Education Curriculum Directory, and the extent to which resources enhance this learning.  

Members of staff use Come and See to deliver their teaching. This is based upon the 
Religious Education Curriculum Directory (RECD). Staff have used this for many years and 
are able to adapt it and incorporate more creative tasks whilst remaining in line with the 
learning that must be taught. 

RE3.2. Whether religious education has parity with other core curriculum subjects in terms 
of resourcing, timetabling, staffing and accommodation. 

Religious Education is the core of the core curriculum. It is at the very heart of the school 
curriculum. All members of staff ensure that at least 10% of their timetable is used for the 
teaching of RE. Staff feel that it is well resourced with 87% strongly agreeing that: 

Religious education is comparable to other core curriculum subjects in terms of 
professional development, resourcing, timetabling, staffing and accommodation in this 
school 

Staff questioonaire 
 
Moreover, Religious Education is always a development on the school improvement plan 
to ensure that it is continually being refreshed and updated. 

RE3.3. The frequency and quality of professional development in subject and pedagogical 
expertise provided for teachers of religious education. 

Religious education 

Leadership: how well leaders and governors promote, 
monitor and evaluate the provision for religious education 

1 
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As subject leader, the Headteacher attends the termly diocesan RE subject leader 
training. Any updates or relevant information is shared with staff to ensure that all 
practice is current. 

Any new teachers are invited to undertake the Catholic Certificate in Religious Studies 
qualification to support them with their subject knowledge. 5 teachers have completed 
this, 1 teacher is currently completing it and the school chaplain has also completed the 
qualification. 

New staff are also enrolled onto ‘Teachers New to Catholic Education’ or Early Career 
Training training provided by the Diocese. This ensures that the staff all have excellent 
subject knowledge to enable the nest possible learning opportunities. 

RE3.4. How effective the subject leader is in securing high quality teaching and learning in 
all religious education lessons. 

The Headteacher is the subject leader; she is skilled, organised and experienced. She 
attends all Diocesan training and is passionate about the subject. However, she has been 
seconded to the role of Acting Deputy Director for Education at the Diocese of Hexham 
and Newcastle for two terms. In her absence the Executive Headteacher is currently 
responsible for this role. She has been well-briefed. 
 

RE3.5. How well the sequencing of learning in the planned curriculum secures progress, 
and how coherent it is within and between different age phases. 

Staff use Come and See as a basis for their teaching and learning. This ensures a clear 
progression of skills and knowledge is in place throughout the school to enable the 
children to make excellent progress. The tasks provided are varied to enable all children 
to be able to access and share their new learning in an age appropriate way. 

RE3.6. The extent to which the planned curriculum ensures that all pupils are able to 
make progress in their learning. 

At the start of each lesson the learning objective is shared with all of the children. This 
enables the children to appreciate what the lesson is about. At the end of the lesson, the 
children self-assess as to how well they each think that they have understood and learned 
in relation to the learning objective. This enables the teachers to have a clear picture of 
how the children feel that they have progressed with their learning at the end of each 
lesson and enables them to direct their teaching in the next lesson at the appropriate 
level, ensuring that they address any issues that may have arisen. 

RE3.7. The extent to which the subject leader ensures that the learning in the classroom 
is enriched by the extra-curricular opportunities provided for pupils. 

The pupils are provided with exciting, vibrant and engaging teaching. Learning is enriched 
through the activities that are provided, such as visitors coming into school and visits to 
the synagogue. 

Furthermore, Katie Flood has supported teachers with the preparation of the children who 
are receiving their Sacrament of the Eucharist by arranging for the children and their 
families to attend a special Mass at which each stage was explained by Father Colm 
Hayden. This was an excellent way which of enabling the children and their families to 
fully appreciate the importance of Mass. In addition, it enabled most of the children to 
attend Mass with their families in a church for the first time since COVID began. 

Mrs Wilmore also provides opportunities for each class to undertake mindful colouring 
sessions on a Wednesday lunchtime. This is a great opportunity for the children to be at 
peace with God and affords them precious quiet moments. In addition, Mrs Wilmore leads 
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the children in prayer through the rosary during October and May which enables the 
children to appreciate and pray using a different form. 

The Peace Garden was also developed in order to provide a quiet space for the children to 
sit in quietly. During summer months many of the children enjoy accessing this facility. 

Prior to COVID, Year 6 pupils went to the Youth Village every year with pupils from the 
other parish schools. In addition to this providing the children with a chance to reflect, 
pray and celebrate, it enabled them to form friendships with children who would be 
attending St Leonard’s Catholic Comprehensive with them. 

Year 5 studied the St Mary’s Catholic Cathedral in Newcastle and this was done through a 
morning guided visit. 

KS2 children visited the University of Durham Prayer Rooms as part of their Islam studies, 
this was a fantastic opportunity for the children to be taught about the Islamic faith by 
young practising Muslims within their prayer environment. 

Year 3 visit the synagogue every year, which enables them to learn about the synagogue 
at first hand. 

The Year 6 children are booked to attend the Youth Ministry Team festival this summer. 
This is a great opportunity for the children to be part of a festival led by young role 
models who are inspirational in supporting the children with their faith development. It is 
hoped that the Year 6 children will be able to have a transition day incorporating prayer 
and liturgy with the other two parish schools during the summer term.  

Year 1 pupils visit Durham Cathedral every year to look at this amazing building as a place 
of pilgrimage and worship. 

Year 2 and Year 5 are invited to attend the Christmas and Easter Journey each year at All 
Saints Church of England Church in Newton Hall. Reverend Caroline Dick is also a 
welcome visitor, delivering ‘Open the Book@ assemblies in school enabling the children to 
re-enact and become familiar with biblical stories from the old testament and new 
testament. They enjoy discovering the moral message attached to these too. 

RE3.8. The quality of the self-evaluation undertaken by leaders and governors and its 
impact on improvements to teaching and learning in Religious Education. 

Yearly formal lesson observations and twice yearly book scrutinies are undertaken by the 
subject leader and feedback is provided. The subject leader checks to see that this 
feedback has been acted upon through informal learning walks.  
This feeds into the continual self-evaluation process. To ensure that improvements are 
continually addresses, RE is a continual item within the yearly whole school improvement 
plan. This is closely monitored by the governor responsible for RE and the progress of the 
RE development is shared every term with the Curriculum and Planning subcommittee in 
detail and through the Headteacher’s report at the termly full governing body meeting. 
This ensures that Religious Education is continually developing and maintains a high 
priority within the curriculum.  
The governing board draws together representatives from different roles within the school 
community and there is evidence that it has had a significant impact on outcomes for 
pupils.  
Governors know the school well. Regular visits help them to understand curriculum 
developments.   

OfSTED Nov 2021 
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What could be improved? 
 
School to incorporate governors more fully with the self-evaluation of religious education 
within the school. 
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Collective Worship 

Pupil outcomes: how well pupils participate in and 
respond to the school’s collective worship 

1 

 

 

CW1.1. The extent to which pupils are engaged by and participate in prayer and liturgy. 

CW1.2. The extent to which pupils are able to articulate an understanding of different ways 

of praying and the cycle of the liturgical year. 

CW1.3. The ability of pupils to work with others to prepare prayer and liturgy and how well 

formed they are to undertake liturgical ministries. 

CW1.4. The capacity of students to recognise and articulate the connections between prayer 

and liturgy, the curriculum and the life of the school. 

CW1.5. The ability of students to reflect on their experience of prayer and liturgy and the 

extent to which this reflection inspires them to action. 

 

What is going well? 
 
CW1.1. The extent to which pupils are engaged by and participate in prayer and liturgy. 

The headteacher leads a whole school liturgical prayer which is based upon the Gospel of 
of the previous day. The children are given a ‘mission’ for the week which links to the 
Gospel message. 

Key stage 1 children have key stage liturgical prayer on a Tuesday morning and key stage 
2 children have liturgical prayer on a Thursday morning. This is also led by the 
headteacher and relates to Gospel themes but also the PSHE overview for the year. 
However, after half term each class teacher will lead this on a rota basis to enable the 
children to see all teachers as faith leaders. The pupils also enjoy celebrating Mass at key 
times of the year. 

On all other days the children access liturgical prayer in their classrooms. 
Observations of the children’s response in all of these liturgical events show how well the 
children engage in all prayer and liturgy events in school. 

Prior to COVID the children in KS2 were able to attend a class Mass every month. It was 
wonderful that their parents and the parish were participants too. It is hoped that this will 
recommence soon. 

Christ is central to all we do here at St Godric's. Children are always keen to participate in 
prayer and liturgies at school and are eager to take on leadership roles - it is very 
important to them. 

Staff questionnaire response 

CW1.2. The extent to which pupils are able to articulate an understanding of different 
ways of praying and the cycle of the liturgical year. 
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95% of pupils agreed in the pupil questionnaire conducted in January 2022 that ‘they are 
invited to pray in lots of different ways at school. 

 

CW1.3. The ability of pupils to work with others to prepare prayer and liturgy and how 
well formed they are to undertake liturgical ministries. 

Prayer and worship are at the heart of St Godric’s. Pupils are supported in their own 
planning of prayer and worship by their class teachers, Mrs Wilmore, School Chaplain and 
Katie Flood. 

Pupils in key stage 2 work in groups to prepare prayer and liturgy for their peers. They 
see members of staff being excellent role models and this is reflected in their deliveries. 
The have an excellent understanding about what resources they can use, appropriate 
choices of readings and selections of hymns and liturgical colours. 

Pupils in key stage 1 work with their teachers to plan liturgical prayer for their class to 
participate in. These are very reverent experiences. 

The RE Ambassadors are excellent role models for all pupils. They recently launched a 

competition for the whole school to compose a school prayer. The response was superb 
and the quality of the prayers that the children produced was of an incredibly high 
standard. This illustrates how well formed the majority of our children are. 
 

CW1.4. The capacity of students to recognise and articulate the connections between 
prayer and liturgy, the curriculum and the life of the school. 

St Godric’s Catholic Primary School has Christ at the centre of all school life. The children 
know that this is fundamental to everything that happens in our school.  

Leaders make sure that they include the school’s Catholic ethos of ‘love, respect and 
value’ within all areas of school life. 

OfSTED Nov 2021 

In the pupil questionnaires, 99% of our children agree or strongly agree that prayer is an 
important part of the daily routine in school. 

CW1.5. The ability of students to reflect on their experience of prayer and liturgy and the 
extent to which this reflection inspires them to action. 

Pupils questionnaires are carried out regularly to enable leaders to understand what the 
impact of many activities delivered in school has upon the children. The children are 
always keen to help others and responses to requests for food for the Justice and Peace 
project and the SVP food bank are met with great generosity. The children are always 
keen to support charities such as CAFOD and Fair Trade as they appreciate that they 
need to turn concern into action in addition to praying for those in need. 

 

What could be improved? 
 
The KS2 children are benefiting from half termly opportunities to plan liturgical prayer 
with Katie Flood in a small group of 6 at a time. To continue with this development to 
ensure that all pupils benefit from this invaluable input. 
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Collective Worship 

Provision: the quality of Collective Worship provided by 
the school 

1 

 

CW2.1. How central prayer and liturgy are to the whole of school life. 

CW2.2. How well daily patterns of prayer are embedded and the extent to which these 

reflect the rhythms of the prayer life of the Church. 

CW2.3. How well the range of prayer and liturgy engage participants with the breadth and 

richness of the Catholic tradition. 

CW2.4. The extent to which the celebration of prayer and liturgy has Scripture at its heart, 

and how well informed that selection is by the liturgical calendar and takes account of the 

capacity of the participants. 

CW2.5. How effectively staff, including senior leaders, model good practice as leaders of and 

participants in prayer and liturgy. 

CW2.6. How skilled relevant staff are in helping pupils to plan and lead celebrations of prayer 

and liturgy according to the norms of the Church. 

CW2.7. How well the school draws upon the creative and artistic skills of pupils and relevant 

staff and the riches of the Church to enhance prayer and liturgy. 

CW2.8. How well space and the physical environment are prepared to support pupils’ 

experience of prayer and liturgy. 

CW2.9. How well the school works with families and parishes to support the developing 

prayer life and liturgical participation of pupils. 

 



Catholic Self-Evaluation Document November 2021 

32 | P a g e  

What is going well? 
 
 
CW2.1. How central prayer and liturgy are to the whole of school life. 

The Headteacher and school chaplain plan the liturgical calendar for the school 
working hard to including national and local initiatives, enhancing the prayer life 
of the whole school community. 
The Headteacher/subject leader and school chaplain ensure that the children 
benefit from Diocesan themes eg Year of Mercy, Year of St Joseph, Year of the 
Eucharist. These themes are woven into liturgical prayer and also through 
displays around the school, which are also prayer spaces. 
 

As a practising Catholic, I enjoy working at St Godrics because the Catholic faith 
underpins everything that we do. Children are frequently encouraged to take part in 
prayer, liturgies and reflections. 

Staff questionnaire 

CW2.2. How well daily patterns of prayer are embedded and the extent to which 
these reflect the rhythms of the prayer life of the Church. 

There are regular timetabled opportunities for the children to prayer during the 
course of every day and every week. These are mandatory and always occur.  
 
Each child attends whole school liturgical prayer on a Monday, a key stage 
liturgical prayer and class prayer every morning. Furthermore, the children pray 
at lunchtimes and at the end of the day. 
The children are also invited to attend other prayer opportunities such as the 
rosary, mindful colouring. 
 
During Advent and Lent, all pupils are invited to participate in prayer stations 
which tell the stages of Christmas and the Stations of the Cross, this further 
enhances the children’s understanding and appreciation of these key liturgical 
times. 
 
At key points throughout the year such as Easter, Christmas, start of the new 
school year, end of the school year, Y6 leaving, Father Colm Hayden comes into 
school to celebrate Mass with the whole school.  
During COVID this has been with half of the school in the hall and the other half 
participating via Teams. 
 
Prior to COVID these Masses were extremely well attended by members of the 
parish and the children’s families. 
 

CW2.3. How well the range of prayer and liturgy engage participants with the 
breadth and richness of the Catholic tradition. 

The prayer and liturgy opportunities provided enable the children to fully 
participate within Mass, assemblies, meditation, rosary and celebrations 
 
Mr Paul Crilley, a member of the parish, comes into school every Friday to 
support with singing practice. The children enjoy being able to sing together and 
are keen to learn new hymns to incorporate into their liturgical prayer. 
 
Furthermore, the children in year 5 and Year 6 enjoy benefiting from their 
opportunities to participate in liturgical dance with More than Dance at Easter or 
Advent. They enjoy this opportunity to relive the Gospel through movement. 
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CW2.4. The extent to which the celebration of prayer and liturgy has Scripture at 
its heart, and how well informed that selection is by the liturgical calendar and 
takes account of the capacity of the participants. 

Scripture is central to all celebrations. The Monday morning liturgical prayer is 
based upon the Gospel of the previous Sunday. Where possible the readings 
used are those of the current day. The children may read the Gospel in a simpler 
form to enable them to understand fully the key messages being delivered. This 
is gained from The Wednesday Word. 

Masses which celebrate key festivals of the churches year eg Easter and 
Christmas, use the Masses of the day of the celebration. It is important that the 
children are given the opportunities to hear the Gospels of the day.  

CW2.5. How effectively staff, including senior leaders, model good practice as 
leaders of and participants in prayer and liturgy. 

All members of teaching staff deliver acts of prayer and liturgy confidently and 
reverently, inspiring the children in their own prayer. The school chaplain is 
always willing to support staff when necessary. The children can therefore use 
this experience to enable them to plan and deliver their own liturgical acts. 

CW2.6. How skilled relevant staff are in helping pupils to plan and lead 
celebrations of prayer and liturgy according to the norms of the Church. 

Staff have been supported in their ability to lead and deliver celebrations of 
prayer and liturgy through observations of those planned by the headteacher and 
the school chaplain. 

The school chaplain receives ongoing CPD through termly chaplaincy meetings 
with the Diocese. She shares any new ideas with the staff enabling their delivery 
to remain inspirational and engaging. 

CW2.7. How well the school draws upon the creative and artistic skills of pupils 
and relevant staff and the riches of the Church to enhance prayer and liturgy. 

During the Monday morning liturgical prayer Mrs Walton supports the music by 
playing her guitar. Other children are encouraged to share their musical talents 
also. However, this needs to be further encouraged and organised by the music 
ambassadors. 

CW2.8. How well space and the physical environment are prepared to support 
pupils’ experience of prayer and liturgy. 

Each class has a focal point which is draped in the liturgical colours and has a 
bible and candle placed onto it. The idea is that the children have a place to 
focus their gaze upon when they are praying. 

Furthermore, key areas around the school have displays which the children can 
look at and reinforce their understanding of key themes. Eg the entrance to 
school, Year of the Eucharist, Liturgical Calendar chart. The altar in the school 
hall. 

CW2.9. How well the school works with families and parishes to support the 
developing prayer life and liturgical participation of pupils. 

During COVID this has been a challenge. However, throughout lockdown the 
children were encouraged to participate via Teams in daily acts of prayer. Many 
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CW3.1. How well formulated the school’s policy on prayer and liturgy is and how effective it 

is in shaping and supporting the prayer and liturgical life of the school 

CW3.2. How well leaders have planned prayer and liturgy across the school to facilitate the 

pupils’ progressive participation 

CW3.3. The priority given by leaders to the Celebration of the Eucharist, especially on holy 

days of obligation and other significant days in the Church’s or school’s calendar, and to the 

Sacrament of Reconciliation at key times in the liturgical year 

CW3.4. The frequency, quality and impact of the planned opportunities for the professional 

development of all staff: how well these reflect the significant role of prayer and liturgy in 

the life of the school 

CW3.5. How well leaders, including chaplains, understand prayer in the Catholic tradition, 

the spiritual development of students and the interplay between the personal and collective 

experiences of prayer;  

CW3.6. How well leaders, including chaplains, understand the principles of liturgical 

participation and ministry and how well they draw upon the Church’s liturgical sources  

CW3.7. The effectiveness of leaders, including chaplains, in facilitating pupils and staff to 

provide high quality prayer and liturgy across the school, in a manner that reflects the age 

and capacity of participants 

CW3.8 The priority given to prayer and liturgy when setting budgets and allocating 

resources, such as time, staffing and dedicated spaces for prayer and liturgy 

CW3.9. The extent to which evaluation of prayer and liturgy is central to the school’s annual 

review cycle and how effectively leaders implement improvements as a result 

parents enjoyed participating in these events and fed back to staff how spiritually 
valuable this had been. 
It is hoped that this will resume during the summer term. 
Prior to COVID parents and the parish were invited to join key stage liturgies, 
class Masses and Masses being celebrated for key events in the school and 
liturgical calendar. 
During Lent, Mrs Wilmore and the RE Ambassadors will be recording relevant 
scripture passages and placing these on Twitter to enable parents and 
grandparents hear these key messages. 
Furthermore, parents will be invited to regular liturgical prayer opportunities in 
the Prayer Garden throughout Lent. 
 

What could be improved? 
The ability to invite parents and the parish into school to enable them to 
participate fully within the prayer and liturgical life of the school. 
To invite children to share their musical talents during liturgies. 

 

Collective Worship 

Leadership: how well leaders and governors promote, 
monitor and evaluate the provision for collective worship 

1 
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What is going well? 
 
CW3.1. How well formulated the school’s policy on prayer and liturgy is and how effective 
it is in shaping and supporting the prayer and liturgical life of the school 

The school policy was written in full cooperation with the staff and governors of the 
school. It has been shared with the RE ambassadors in order to receive feedback from the 
children. All staff adhere to the practice as described in the policy. 

CW3.2. How well leaders have planned prayer and liturgy across the school to facilitate the 
pupils’ progressive participation 

The subject leader and school chaplain ensure that all prayer and liturgy opportunities 
that are provided for the children are age appropriate to ensure that they can access the 
spiritual message being delivered.  

This has been especially evident when the school chaplain planned a welcome liturgy for 
the pupils in Reception Class. Their Y6 buddies were invited to support them. The 
readings and prayers were written in a way that all children could access. The hymns 
selected also ensured that all children could fully participate. 

Mrs Wilmore also plans a separated KS1 and KS2 liturgical prayer for classes to use during 
the week. The teachers are able to access these through the One Drive. 

CW3.3. The priority given by leaders to the Celebration of the Eucharist, especially on holy 
days of obligation and other significant days in the Church’s or school’s calendar, and to 
the Sacrament of Reconciliation at key times in the liturgical year 

The school enjoys celebrating the Eucharist as often as possible. Mass is celebrated at key 
events throughout the year, specifically the start of the school year: Harvest, Christmas, 
Ash Wednesday, Easter, Leavers Mass in the summer. Prior to COVID Mass was 
celebrated in St Bede’s Chapel every Wednesday and Friday. This enabled our children to 
attend Mass more regularly and holy days of obligation were often included. It is hoped 
that this might resume again.  

If we are unable to celebrate Mass on holy days of obligation them the school chaplain 
and the Headteacher ensure that the children can access these special occasions through 
liturgical prayer. This enables them to have a thorough understanding of and an ability to 
celebrate the liturgical year. 

The children in Y4 to Y6 are given the opportunity to receive the Sacrament of 
Reconciliation every Lent. The pupils in Y4 are well prepared for this sacrament and in 
recent times have received it in a very reverent service held in school. 

CW3.4. The frequency, quality and impact of the planned opportunities for the 
professional development of all staff: how well these reflect the significant role of prayer 
and liturgy in the life of the school 

A high priority is placed on the professional development of staff incorporating liturgical 
formation and the planning of Collective Worship, this CPD is undertaken by the subject 
leader and chaplain and then shared with staff. 
Two members of staff attended Prayer and Liturgy training during February 2022 as a 
result of being new to the Diocese or to Catholic education. 
The school chaplain and Headteacher are excellent role models within liturgical prayer, it 
is hoped that other members of staff are inspired by their actions. 
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CW3.5. How well leaders, including chaplains, understand prayer in the Catholic tradition, 
the spiritual development of students and the interplay between the personal and 
collective experiences of prayer;  

The children and staff are provided with a wide variety of prayer experiences. This may be 
in the form of collective opportunities such as class prayer, whole school liturgical prayer, 
school Masses. They are also provided with opportunities to celebrate as a whole school 
community, or within their class or privately through other opportunities that are 
provided. The aim is that the pupils will be inspired and therefore able to choose different 
ways of praying themselves at different points throughout their life. 

CW3.6. How well leaders, including chaplains, understand the principles of liturgical 
participation and ministry and how well they draw upon the Church’s liturgical sources  

The subject leader, link governor and chaplain ensure that all liturgical prayer is delivered 
in the appropriate manner using the relevant liturgical sources. This enables the children 
to have a full understanding and appreciation of liturgical prayer. 

CW3.7. The effectiveness of leaders, including chaplains, in facilitating pupils and staff to 
provide high quality prayer and liturgy across the school, in a manner that reflects the age 
and capacity of participants 

Staff and pupils of all ages attend all acts of liturgical prayer which enables them to 
understand that there are various different prayer forms. Their participation within these 
acts enables the children and staff to identify the structure of each form. With age 
appropriate levels of support, the children and staff learn how to plan relevant and 
meaningful liturgical acts. The support required decreases as the children get older. 
Support from Katie Flood enables the children to be more creative in their planning. 

CW3.8 The priority given to prayer and liturgy when setting budgets and allocating 
resources, such as time, staffing and dedicated spaces for prayer and liturgy 

Prayer and Liturgy is an item in the RE development of the yearly school improvement 
plan. An audit undertaken by the subject leader identifies if any resources need to be 
purchased. This ensures that there is a high quality delivery of these acts 

CW3.9. The extent to which evaluation of prayer and liturgy is central to the school’s 
annual review cycle and how effectively leaders implement improvements as a result 

All leaders, including staff and the link governor, evaluate the prayer life of the school 
through monitoring of collective worship at every opportunity and have recently collated 
responses of parental and pupil questionnaires. 
 
Liturgical prayer is monitored and evaluated by the HT/SLTand findings are shared with 
the link governor for RE, Catholic Life & Collective Worship. The link governor observed 
the HT delivering a liturgical prayer based upon the theme of the Mission Statement in 
January 2022, feedback was provided and changes implemented. 
 

What could be improved? 
 
Once school is able to then invite parents to join key stage prayers and liturgies and class 
Masses again. 
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Summary of Grades 

Overall Effectiveness  1 

 

Catholic life and mission 1 

• The extent to which pupils contribute to and benefit from the 
Catholic life and mission of the school 

1 

• The quality of provision for the Catholic life and mission of the 
school 

 

1 

• How well leaders and governors promote, monitor and evaluate 
the provision for the Catholic life of the school 

1 

 

Religious Education 1 

• How well pupils achieve and enjoy their learning in Religious 
Education 

1 

• The quality of teaching, learning and assessment in Religious 
Education 

1 

• How well leaders and governors promote, monitor and evaluate 
the provision for Religious Education 

1 

 

Collective Worship  1 

• How well pupils respond to and participate in the schools’ 
collective worship. 

1 

• The quality of collective worship provided by the school 1 

• How well leaders and governors monitor and evaluate the 
provision for collective worship. 

1 

 


